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B/S 模式的适用于该集团的人力资源管理系统。该系统以 EJB 体系构架作为核
心，全面支持主流的 EJB Server，在 J2EE 技术平台上开发，采用了 JSP 网页技



























With the development and application of computer technology, network 
technology and communication technology, enterprise informational has become an 
important guarantee for the sustainable development and market competitiveness, 
companies should take active, measures to promote the process of building enterprise 
informational . In the process of global economic integration, the whole order of the 
world stage increasingly standardized and competition increasingly fierce, thus 
strengthening the management of enterprise is particularly important and urgent. 
Human resource management informational is an important component of enterprise 
informational and it is an important factor to promote the management level of 
enterprise. It is important to combined advanced human resource management idea 
with the application of software engineering and informational technology to comply 
the informational of human resource management, make human relief from the heavy 
transactional work. 
Based on the actual needs of enterprise’s human resource management, the paper 
develop and design a human resource management system which combined advanced 
human resource management ideas and methods with the application of software 
engineering and information technology, and research and explore on the enterprise's 
own management of human resources. The system use EJB system architecture as a 
core, support of the mainstream of EJB Server, developed on J2EE technology platform, 
using JSP web technology and SQL Server 2005 for store data.  
The operation of the system not only can collect, process, use and store 
information, monitor the situation of human resources and support business decisions, 
to enable enterprises human resources management more rationalize and scientific. 
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1. 第一阶段始于 1960 年，这时候的人力资源管理系统只能对工作人员的薪
资进行计算，无法保存数据。 
2. 第二阶段始于 1970 年，这时候的人力资源管理系统可以管理人力资源的
一些相关事务，生成数据报表并有一定的数据分析能力。 
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